Mandatory California Workplace Postings
2026 Compliance Checklist — All California Employers
PRS LLC · v2026.3 · Updated for SB 294, AB 1870, AB 2299, SB 553 · Verify with issuing agency

	Business Name
	

	Location / Address
	

	Date Reviewed
	

	Reviewed By
	



	LEGEND
	Posting Type

	🧱
	Wall Poster — must be physically posted at the worksite in a visible, accessible location

	📤
	Distribution-Only — must be provided to employees (paper or electronic; no wall posting required)

	🧱📤
	Both — physical posting AND distribution to employees required

	🌐
	Language rule applies — must be provided in any language spoken by 10% or more of employees at a worksite



Check YES if the current version is posted and visible, NO if missing, outdated, or obstructed.
Use the Notes column to record what you found or what corrective action is needed.
"Outdated" is itself a violation — agencies update posters frequently, including mid-year.

I.  REQUIRED FOR ALL CALIFORNIA EMPLOYERS
Workplace Rights & Wages
	YES
	NO
	Required Posting
	Type
	Agency / Citation
	Free Download
	Notes

	☐
	☐
	California Workplace — Know Your Rights (SB 294)
↳ Must be distributed by Feb 1, 2026 to all current employees, at hire, and annually. Must use Labor Commissioner template. Covers compensation, organizing, and constitutional rights including right to emergency contact notification if arrested at work.
	🧱📤 🌐
	CA Labor Commissioner · SB 294
	Model notice ↗
	

	☐
	☐
	California Minimum Wage Order (MW-2026)
↳ $16.90/hr effective January 1, 2026 — must replace old version immediately
	🧱 🌐
	CA DIR / DLSE · IWC
	Download ↗
	

	☐
	☐
	IWC Industry or Occupational Wage Order — your applicable order
↳ Every employer must post the specific order for their industry — use the "Which IWC Order?" guide to find yours
	🧱
	CA DIR / IWC · 17 orders total
	All orders ↗
	

	☐
	☐
	Pay Day Notice
↳ Must state regular pay day, time, and location of payment — fill in and post
	🧱
	CA Labor Code §207
	Download ↗
	

	☐
	☐
	Rights to Use Paid Sick Leave
↳ Updated for SB 616 — 5 days (40 hrs) minimum; one of the most cited "outdated poster" violations
	🧱 🌐
	CA Labor Code §245.5 · SB 616
	Download ↗
	

	☐
	☐
	Whistleblower Protections Notice (AB 2299)
↳ Must be >14pt font AND include the whistleblower hotline number. Posting the official model notice = deemed compliant.
	🧱 🌐
	CA Labor Code §1102.8 · AB 2299
	Download ↗
	

	☐
	☐
	Workers' Compensation — Notice to Employees (DWC 7 — AB 1870)
↳ Updated: must now disclose right to consult an attorney, and that attorney fees are typically paid from recovery
	🧱
	CA DWC · AB 1870
	Forms page ↗
	

	☐
	☐
	Notice to Employees — Unemployment Insurance
↳ Informs employees of UI benefits and how to file a claim
	🧱
	CA EDD
	Download ↗
	

	☐
	☐
	Notice of Inspection by Immigration Agencies (AB 450)
↳ Must be posted within 72 hours of receiving notice of an I-9 or immigration inspection — remove after the inspection window closes
	📤 🌐
	CA Labor Code §90.2 · AB 450
	DIR info ↗
	



II.  CIVIL RIGHTS & LEAVE NOTICES
	YES
	NO
	Required Posting
	Type
	Agency / Citation
	Free Download
	Notes

	☐
	☐
	CA Law Prohibits Workplace Discrimination and Harassment (CRD)
↳ Rights under FEHA — revised Jan 2025; old versions are now outdated. Separate from the federal EEOC poster.
	🧱 🌐
	CA CRD (Civil Rights Dept.)
	CRD publications ↗
	

	☐
	☐
	CFRA + Pregnancy Disability Leave Notice
↳ Posting required for 5+ employees; must also be in the employee handbook or distributed in certain leave circumstances
	🧱📤 🌐
	CA CRD · Gov. Code §12945.2
	CRD publications ↗
	

	☐
	☐
	Know Your Rights: Workplace Discrimination Is Illegal (EEOC)
↳ Federal poster — replaced the older EEO is the Law poster; includes QR code for filing a charge
	🧱
	U.S. EEOC / DOL
	Download ↗
	

	☐
	☐
	Your Rights Under FMLA — Family and Medical Leave Act
↳ Required for 50+ employees — good practice to post regardless
	🧱
	U.S. DOL
	DOL posters ↗
	

	☐
	☐
	Disability Insurance and Paid Family Leave
↳ Explains state disability and paid family leave benefits
	🧱
	CA EDD
	Download ↗
	



III.  CAL/OSHA & WORKPLACE SAFETY
	YES
	NO
	Required Posting
	Type
	Agency / Citation
	Free Download
	Notes

	☐
	☐
	Safety and Health Protection on the Job (Cal/OSHA)
↳ 2024–2025 version required — includes workplace violence reporting rights (SB 553 era) and updated Cal/OSHA office listings. Failure to post = citable violation.
	🧱 🌐
	Cal/OSHA · Title 8 CCR §340
	Download ↗
	

	☐
	☐
	Emergency Phone Numbers
↳ Employer-specific — must include Ambulance, Fire, Police, and nearest hospital. Fill in before posting.
	🧱
	Cal/OSHA · Title 8 CCR §340
	See agency
	

	☐
	☐
	IIPP Access Notice
↳ Not always a formal poster — employees must be clearly informed where the written IIPP document is located
	🧱
	Cal/OSHA · Title 8 CCR §3203
	See agency
	

	☐
	☐
	IIPP & Workplace Violence Prevention Plan (WVPP) — on-site access
↳ SB 553 significantly increased enforcement emphasis — inspectors expect clear notice that employees can review both plans
	🧱
	Cal/OSHA · SB 553
	See agency
	

	☐
	☐
	Access to Medical and Exposure Records
↳ Required if any hazardous chemicals are used — includes common cleaning supplies
	🧱
	Cal/OSHA
	See agency
	

	☐
	☐
	Heat Illness Prevention
↳ Required if any work is performed outdoors
	🧱 🌐
	Cal/OSHA · Title 8 CCR §3395
	Info page ↗
	

	☐
	☐
	Transitional Work Program Notice (DWC)
↳ Required for employees who sustain a work-related injury — covers return-to-work options
	🧱
	CA DWC
	Forms page ↗
	



IV.  FEDERAL POSTERS — Required for All Employers
	YES
	NO
	Required Posting
	Type
	Agency / Citation
	Free Download
	Notes

	☐
	☐
	Employee Polygraph Protection Act (EPPA)
↳ Required for all private employers — commonly overlooked
	🧱
	U.S. DOL · EPPA
	DOL posters ↗
	

	☐
	☐
	USERRA — Uniformed Services Employment and Reemployment Rights
↳ Protects employees in military service — required for all employers
	🧱
	U.S. DOL · USERRA
	Download ↗
	

	☐
	☐
	Notice: Employee Rights Under the NLRA
↳ Covers most private-sector employers — right to organize and bargain collectively
	🧱
	NLRB
	NLRB page ↗
	

	☐
	☐
	Federal Minimum Wage Notice
↳ Display alongside the CA minimum wage poster
	🧱
	U.S. DOL · FLSA
	DOL posters ↗
	



V.  CONSTRUCTION-ONLY REQUIREMENTS
	YES
	NO
	Required Posting
	Type
	Agency / Citation
	Free Download
	Notes

	☐
	☐
	Code of Safe Practices
↳ Must be available on-site; often cited during Cal/OSHA inspections
	🧱
	Cal/OSHA · Title 8
	See agency
	

	☐
	☐
	Prevailing Wage Determination (Public Works Only)
↳ Required at each jobsite performing public work — must be the current determination
	🧱
	CA DIR / DLSE
	See agency
	

	☐
	☐
	Cal/OSHA Special Industry Postings — Construction
↳ Scaffolding, trenching, fall protection, and other high-hazard construction requirements
	🧱
	Cal/OSHA · Varies
	Cal/OSHA pubs ↗
	



VI.  INDUSTRY-SPECIFIC (Post if Applicable)
	YES
	NO
	Required Posting
	Type
	Agency / Citation
	Free Download
	Notes

	☐
	☐
	No Smoking / Tobacco-Free Workplace
↳ Required in any enclosed workplace — warehouses, restaurants, offices
	🧱
	CA Labor Code §6404.5
	See agency
	

	☐
	☐
	Permit to Operate — health, ABC license, contractor, etc.
↳ Food service, alcohol, cosmetology, auto repair, and others — post where visible to customers and employees
	🧱
	Varies by agency
	See agency
	

	☐
	☐
	Local Minimum Wage Ordinance
↳ Many CA cities have rates above the state minimum — check your city/county if in LA, SF, San Jose, San Diego, etc.
	🧱
	City or County
	See agency
	

	☐
	☐
	"Your Rights as a Janitorial Worker"
↳ Required if you employ janitors or cleaning staff
	🧱
	CA DLSE
	Info page ↗
	



VII.  REMOTE & HYBRID EMPLOYEES — 2026 RULE
Electronic distribution is permitted for 📤 distribution-only notices.
Physical posting obligations still exist for 🧱 wall posters — at least one physical posting location is required.
Best practice: email PDFs of all required notices to remote employees AND maintain a central physical posting board.
Language rule still applies to remote workers — provide notices in all languages spoken by 10%+ of your workforce.

⚠  QUICK RISK SUMMARY — Highest Citation Risk in 2026
	#
	Highest Citation Risk in 2026 — Audit-Focused

	1
	Missing SB 294 "Know Your Rights" annual notice — due February 1, 2026; must be distributed annually and at hire

	2
	Outdated Whistleblower poster — AB 2299 requires >14pt font and the whistleblower hotline number

	3
	Outdated Workers' Comp poster — AB 1870 added right to consult attorney and attorney fee disclosure

	4
	Old Cal/OSHA Safety & Health poster — 2024–2025 version required; includes SB 553 workplace violence content

	5
	No translated postings where required — language rule applies when 10%+ of a worksite speaks another language



Most required posters are available free from the issuing agency. The DIR maintains a master directory at dir.ca.gov/wpnodb.html.
Outdated posters can result in citations even if content has not substantially changed — agencies update mid-year without always announcing it.
This checklist is for informational purposes only and does not constitute legal advice. For a full posting compliance review, contact PRS LLC at prsllc.replit.app.
Precision Resource Solutions LLC  ·  prsllc.replit.app  ·  only.prsllc@gmail.com
